0142.1 NEPOTI SM

The Board of Education adopts this Nepotism Policy as a condition of
receiving State aid pursuant to N.J. A C. 6A 23A-6.2.

For the purposes of this Policy, “relative” neans an individual’s
spouse, by marriage or civil union pursuant to N J.S. A 37:1-33,
donmestic partner as defined in N.J.S. A 36:8A-3, or the individual’s or
spouse’s parent, child, sibling, aunt, uncle, niece, nephew,
grandparent, grandchild, son-in-law, daughter-in-Ilaw, stepparent,
stepchild, stepbrother, stepsister, half-brother or half-sister

whet her the relative is related to the individual or the individual’s
spouse by bl ood, narriage or adoption

For the purposes of this Policy, “imediate fanm |y menber” means the
person’s spouse, partner in a civil union as defined in NJ.S. A 37:1-
33, donestic partner as defined in N.J.S. A 26:8A-3, or dependent child
residing in the sane househol d.

For the purposes of this Policy, “administrator” is defined as set
forth in N.J.S. A 18A: 12-23.

No rel ative of a Board nenber or the Superintendent of Schools shall be
enpl oyed in an office or position in this school district except that a
person enpl oyed by the school district on the effective date of the
Policy or the date a relative becones a Board nmenber or Superi ntendent
shal |l not be prohibited fromcontinuing to be enployed in the district.

A school district admnistrator shall be prohibited from exercising
direct or indirect authority, supervision, or control over a relative
of the administrator. Were it is not feasible to elimnate such a
direct or indirect supervisory relationship, appropriate screens and/or
alternative supervision and reporting nechani sns nust be put in place.

A school district administrator or Board nenber who has a relative who
is a nenber of the bargaining unit shall be prohibited from di scussi ng
or voting on the proposed collective bargai ning agreenent with that
unit or fromparticipating in any way in negotiations, including, but
not limted to, being a nmenber of the negotiating team nor should that
school district admnistrator be present with the Board in closed
session when negotiation strategies are being di scussed; provided
however, that the adm nistrator nmay serve as a technical resource to

t he negotiating team and may provide technical information necessary to
the coll ective bargai ning process when no one else in the district can
provide such information.

A school district admnistrator or Board nenber who has an i nmedi ate
fam ly menber who is a nmenber of the sane Statew de union in another
school district shall be prohibited fromparticipating in any way in
negoti ations, including but not linited to, being a nenber of the
negoti ating teamor being present with the Board of Education in closed
sessi ons when negotiation strategies are being discussed, prior to the
Board of Education attaining a Tentative Menorandum of Agreenent with

t he bargaining unit that includes a salary guide and total conpensation
package. Once the Tentative Menorandum of Agreement is established, a
school district administrator with an imediate fanmly nmenber who is a
menber of the same State-wide union in another district may fully



participate in the process, absent other conflicts. Notwi thstanding
these provisions, a district admnistrator who has an i mediate fanily
menber who is a menber of the sane Statew de union in another district
may serve as a technical resource to the negotiating team and may
provide technical information necessary to the collective bargaining
process when no one else in the district can provide the infornmation.
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Adopt ed:



